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SUMMARY PROFILE AND STATEMENT OF PURPOSE
Seperia is a Human Resource Management and Administration professional who focuses on working in a highly competitive environment that provides managerial and knowledge challenges. He possesses extensive hands-on experience in Human Resource Management and Administration, and academic and research work with different organizations in the public, the private, and the NGO sectors. He has, for example, worked as a General Manager/Manager HR and Administration for Uganda Red Cross Society, Senior HR Technical Support Officer for Goal Uganda, Assistant Chief Administrative Officer/Senior Assistant Secretary for Kamuli District Local Government, and as a Research Assistant and later Acting Systems Administrator with the Ministry of Public Service. Seperia is currently a Lecturer of HRM at Makerere University. He has provided technical support to a number of public and private entities including the Ministry of Gender, Labour and Social Development. Within academia, Seperia has conducted research and published on issues of human resource strategies and employee retention, perceived employee support, HR practices in small and medium enterprises, and bullying in academia. He has developed and reviewed curricular, lectured in relevant subject areas of HRM and General Management, won grants, and developed collaborations nationally and internationally. In addition, he has held key administrative offices at the School of Business, including: Coordinator Graduate Programmes and Research, Coordinator HRM programme, and Coordinator of internship. Seperia has developed analytical, communication, interpersonal, team building, decision-making, problem solving, and research skills. He pays strong emphasis to quality and timeliness. Seperia holds high academic qualification including PhD (Stirling, UK), MSc in HRM (Stirling, UK), Post Graduate Diploma in Public Administration and Management (UMI, Uganda), Certificate in Administrative Law (LDC, Uganda), and Bachelor of Arts in Social Sciences (Makerere, Uganda).
EDUCATION BACKGROUND

Sept 2014 – March 2018
Doctor of Philosophy (PhD), University of Stirling, UK. The PhD was in Human Resource Management, focusing on Employee Retention Strategies, Organisational Commitment, and Turnover Intentions. While focusing on Uganda as a developing country, the study applied mixed methods approach to explain and test a model of employee retention, based on HR retention strategies, employee attitudes, and organizational and individual factors.
Sept 2005 – Sept 2006
Post Graduate Diploma in Public Administration and Management (DPAM), Uganda Management Institute (Upper Second Class)
Aug. 2002 – Sept. 2003
MSc. Human Resource Management, University of Stirling, Scotland, UK
Sept. 1997 – Jul.2000
BA (SS) (Hons) (Second Class Upper – Political Science and Public Administration, Sociology), Makerere University Kampala
OTHER TRAINING

· Data Analysis using SPSS and NVivo; University of Stirling, UK, 2015 - 2017

· Certificate – Learner Centred Pedagogy & Student Assessment, 23-25 February, 2012, Entebbe. 

· Certificate – Teacher in Higher Education: Role & Pedagogy, 20th-23rd October, 2010, Kampala.
· Certificate – Administrative Law, Law Development Centre, April – May 2009

· Certificate – Computer Applications (MS DOS and Windows, MS Office, and Oracle Database Administration), 1998 – 2002, Rank Consult (Uganda) Ltd


· Customer Care and Communication skills, a workshop organised by the Ministry of Public Service, Uganda.
WORKING EXPERIENCE

Sept 2010 to date: Makerere University (School of Business, College Business and Management Sciences) P.O. Box 7062 Kampala, Lecturer (on promotion from Assistant in January 2019). 
· I have coordinated all postgraduate programmes and research in the School of Business, College of Business and Management Sciences.

· I have led and coordinated the Human Resource Team of the School of Business and the College of Business and Management Science.
· I am the HR Technical Officer of the Human Resource and Administration Committee of the School of Business.
· I have led the development, review, design and implementation of course programmes and courses of Human Resource Management, Organizational Behaviour, and Management.
· I have trained, supervised and examined students in the prescribed courses of HRM, Organizational Behaviour, and General Management.
· I have trained, supervised and mentored Assistant Lecturers and new staff joining the department in the areas of HRM and General Management

· I have coordinated, conducted, and supervised research and field placement; thereby working with students, other staff and employment sector players in different organizations.
· I have written and won grants, and undertaken research in the area of management. 

· I have developed and managed collaborations with other universities such Munster Business School, Heidenheim State Cooperative University (both in German), Management Centre Innsbruck – Austria, and University of Stirling – UK. 

· Involved in outreach activities at individual, school, college and university levels.

· I have provided consultancy in human resource management, organizational development and change management, research, project/programme evaluation and impact assessment, and also reviewed and developed policies, procedures and plans. 

Jan 2010 to Nov 2010:
Kamuli District Local Government, Assistant Chief Administrative Officer/Senior Assistant Secretary.
· I reviewed the District Development Plans and developed quarterly monitoring schedules by the District Executive Committee and other Committees of Council, and coordinated the monitoring of the District programmes and projects. 
· Member of the Top Management Commitment and hence responsible for strategic planning, implementation and review.
· I was responsible for overall County administration including coordination of activities, projects and programmes of the sub counties.

· I coordinated all the district activities with the NGOS and other Development Partners and ensured that concerns of special interest groups (HIV/AIDS, Youths, the elderly, people with disabilities) were integrated in the District Development Plans.
· I coordinated day-to-day general administration of the office of the Chief Administrative Officer, including ensuring coordination and collaboration with other departments.
· I managed the general administration of the office of the District Chairman & District Executive Committee (DEC) by planning and organizing for their welfare, travels, office space and office requirements. 

· I supervised, supported, and managed the performance of staff of the office Chief Administrative Officer and Sub Counties. 
· Responsible for resources and facilities under the Office of the Chief Administrative Officer, Counties and sub counties.

Reason for leaving: To join Makerere University.

2006, Goal Uganda, Muyenga – Kampala, Senior Human Resource Technical Support Officer,
· Led and provided technical HR support to the Country Representative, to ensure effective management of human resources
· Led in the sourcing of competitive and competent human resources through edge-cutting recruitment and selection methods and techniques.
· Designed relevant training and development programmes, and identified appropriate and competitive training institutions both within and out of the country.
· Led performance management and made appropriate recommendations to staff, management, and the Board.

· Undertook surveys and provided technical advice for implementation of an attractive and competitive compensation system that could win employee commitment, positive relations, retention and performance.
· Provided technical support and advice in the review, development and implementation of relevant policies, strategies and practices.

Reason for Leaving: Re-engagement by Uganda Red Cross Society
Jan 2006 to June 2009:
 Uganda Red Cross Society, P.O. Box 494 Kampala, General Manager/HR and Admin Manager.
· I developed, implemented and reviewed policies and procedures aimed at achieving operational effectiveness and efficiency. 

· I led in the design, implementation and review of strategic plans with relevant structure reflective of the complexity of the operations and scope as well as the desired competitiveness for institutional service delivery. 

· I took a lead role in the planning, budgeting, implementation and monitoring the programmes and activities of the department, as well as their impact. 

· As a General Manager/ Head of Human Resources, I was the overall Team Leader and Internal Change Agent in Administration and Human Resource Management. 

· I coordinated the HR and Admin functions and activities at Head Office, Regional, and Field levels, monitored progress of performance and reported at Top Management and Board levels of the Society.

· I coordinated legal matters of the Society with the Society Lawyers, and also with the Legal Advisor.
· I planned, coordinated, and undertook training and development of the Human Resources in the identified areas of skill gaps and performance improvement.
· I oversaw the formulation and production of periodical reports and accountabilities on the implementation of activities.
· I planned, organized and managed Board meetings and ensured that Board members were constantly updated of the progress of operations.
· Any other tasks as may be assigned from time to time by the Board of Directors.
Reason for leaving: To join Goal Uganda, and thereafter, Kamuli District Local Government
Jan 2005 to September 2014: Uganda Christian University, P.O. Box 4 Mukono, Lecturer/ Programme Coordinator, Bachelor of Human Resource Management (Part-time & then Full-time Lecturer)
· Coordinated the design, development, and management of Bachelor of Human Resource Management programme and other Human Resource courses.

· Developed and Designed courses in the field Human Resource Management, Organizational Behaviour, or General Management
· Taught and examined students in the prescribed courses of HRM and General Management

· Conducted research and Supervised students.
· Organized and participated in outreach activities.
· Was part the Committee on Administrative review of the University

· Provided technical and administrative support, for example, I led the development of 360-degree performance management system for the university.

· Any other tasks and duties as assigned by the Dean of the Faculty
Reason for leaving: PhD studies and to concentrate at Makerere University.

1st Dec. 2004 to May 2006: Uganda Red Cross Society (URCS), P.O. Box 494 Kampala, Programme Officer in charge of Administration.
· I provided governance and technical support by assisting the Secretary General in managing the Board business at both National and International levels.
· I gave technical support to the Secretary General on policies, programmes, and Human Resource Management.
· I coordinated and followed upon all Legal matters with the Society Lawyers and Legal Advisors. 
· I gave backup technical support with respect to resource mobilisation initiatives.
· I analysed and gave advice on Federation documents and correspondences to the Secretary General and the Board.
· I developed and managed collaborations with different development partners such as the International Funding Agencies (e.g. International Federation of Red Cross, International Committee of Red Cross, British Red Cross, German Red Cross, and Danish Red Cross), corporate companies and Government Ministries.
· I followed up on the Secretary General’s assignments and kept him abreast with URCS partners’ coordination.
Promoted to General Manager 

Sept. 2002 – Aug. 2003: University of Stirling – UK, on Study Leave for Master of Science in Human Resource Management,
July 1998 to Oct 2003: Ministry of Public Service, P.O. Box 7002 Kampala, Research Assistant/ Ag Systems Administrator, (on Census of Pensioners and Pensions Information Management System (CPPIM)).
· I was responsible for the management of the Public Service Pensions database including computerization of pension records.

· I trained and supervised Pensions Staff and Research Assistants/ Data Entry Clerks in the use of the computerised Pensions System.
· I was involved in the verification of pensioners in relation to personal files and in accordance with the Pensions Act and the relevant Standing Orders.
· I undertook impact surveys in respect of pension management; developed programmes and generated pension reports as required by the Ministry and Pensioners.
· I generated periodical pensioners’ reports including monthly, quarterly and annual reports.
· Coordinated the Ministry of Public Service, the Consultants, and other stakeholders including the Ministry of Finance and the Auditor General in respect of the pensions information management system.
End of Contract, and then thereafter, joined Uganda Red Cross Society.

CONSULTANCY WORK
· February 2021 – May 2022, Consultant/Lead Researcher, Evaluation of the Special Grants to Persons with Disabilities in Uganda; DAI Global, Expanding Social Protection, and  Ministry of Gender Labour and Social Development (MLSD).
· November 2021 – Consultant, Development of the Strategic Plan with Organizational structure for Deca Group Limited
· September 2020 – June 2021 Principal Investigator, Human resource management practices, Value creation, employee engagement, and operational performance in Uganda’s public sector. A research project funded by the Government of Uganda, through Makerere University Research and Innovation Fund (MAK-RIF2-FY 2020-2021).
· October 2020 – to date, Researcher, University of Stirling Africa Research Team – Social Media use, Public Engagement, and Accountability.
· September – October 2019, Senior Researcher, the situation of disabilities in Uganda. A Study undertaken by Development Pathways UK, on Expanding Social Protection in Uganda, for the Ministry of Gender, Labour and Social Development.

· June – July 2018, National Researcher, the Situation of Older Persons in Uganda. A Study undertaken by Development Pathways UK, on Expanding Social Protection in Uganda, and the Ministry of Gender, Labour and Social Development.
· July 2009 – May 2012, Co-Consultant, Organisational Development Support to Uganda National Council of Science and Technology (UNCST). We designed and developed an organizational structure with job profiles in alignment with the institutional five (5) year strategy.
· Oct 2009 – May 2010, Member of the Human Resource Team of the Administrative Review Committee of Uganda Christian University (UCU). We reviewed the structure, HR & Administration policies, job positions and descriptions and, provided a new prescription that set into motion relevant reforms for effectiveness.
· Mar 2008 – June 2008, Consultant, an impact assessment and development of an Anti-Stigma Communication strategy for Uganda Young Positives
· January 2007, Consultant, development of a procedural operational manual for BICCO Forex Bureau, for registrations with Bank of Uganda as a Money Remittance company

· Feb 2007- Jun 2007, Consultant, review and development of organizational structure, job profiles, and a Human Resource Manual, Uganda Young Positives. 
· March 2004 –March 2005, Research Assistant, A Study on Literacy Practices in Primary Schools in Uganda: Lessons for Future Interventions (a Study by Dr. Susie Muwanga as the Principal Investigator, and funded by Rockefeller foundation)

· Oct. 2003-Jan. 2004, Consultant, Development of Organizational Structure and a Human Resource Manual for National Community of Women Living with HIV/ AIDS (NACWOLA).
SAMPLE PUBLICATIONS 
Kwatampora, J.P.M., Wanyama, S.B., & Eyamu, S. (2022). Satisfaction and Turnover Intentions in Faith-Based Hospitals in Uganda: The Mediation Role of Organizational Commitment. Journal of Organizational Psychology, 22(2), 87-108. DOI: 10.33423/jop.v22i2.5248
Wanyama, S. B., McQuaid, R. W., & Kittler, M. (2022). Where you search determines what you find: the effects of bibliographic databases on systematic reviews. International Journal of Social Research Methodology, 25(3), 407-422. DOI: 10.1080/13645579.2021.1892378. 

Wanyama, S. B., & Eyamu, S. (2021). Perceived organizational support, graduate research supervision and research completion rate. Employee Relations: The International Journal. 43(6), 1414-1430, DOI: 10.1108/ER-05-2020-0205.

Habiyaremye, P., Ayebale, D., & Wanyama, S. B. (2017). Job-Rotation, Utilization of Workshops, and Performance of SMEs: An Empirical Study from the Gasabo District in Rwanda. In Management Challenges in Different Types of African Firms, 187-204. Springer, Singapore. DOI: 10.1007/978-981-10-4536-3_11.

Kakumba, U., Wamala, R., & Wanyama, S. B. (2014). Employment relations and bullying in academia: A case of academic staff at Makerere University. Journal of Diversity Management (JDM), 9(1), 63-74. DOI: 10.19030/jdm.v9i1.8623,

INTERNATIONAL CONFERENCES
Wanyama, SB.  Kittler, M. and McQuaid, R. 2015. Employee perception of retention strategies as antecedents of organizational commitment and turnover intensions: towards a conceptual model. A paper presented at the British Academy of Management (BAM) 2015 Conference held 08-10 September at University of Portsmouth, UK.
Wanyama, SB.  Kittler, M. and McQuaid, R. 2015. Employee retention strategies and organizational commitment: a model for developing economies. Presented at the 4th International Conference on HRM and the Management of Organizations in Africa. Organized by African Research Group (ARG) in collaboration with Nottingham University and Daystar University; 26-28 August 2015 at Weston Hotel, Nairobi, Kenya.
STUDENT RESEARCH SUPERVISION
I have supervised over 20 Masters students to completion, including those of Masters of Business Administration, and Masters of Arts in Economics.

I am currently supervising a PhD student, in addition to Masters students.

MEMBERSHIP TO PROFESSIONAL BODIES

· Member, British Academy of Management (BAM)

· Member, European Academy of Management (EURAM)
· Member, Africa Research Group (ARG)
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